
 

2020 SECTION ANNUAL REPORT 
January 1 - December 31, 2020 
Deadline: Friday, December 4, 2020 

 

Name of the Section: World Peace through Law Section 

Chair: Regina Paulose (2019 – 2020) 

Section Information: 
 
 
 

 
*To be completed by WSBA 
Staff* 

Membership Size: 
(As of December 1, 2020) 

134 

Staff Lead: Eleen Trang 

BOG Liaison: Brent Williams-Ruth 

FY20 revenue ($): 
As of September 30, 2020 

$6,393.23 

FY20 direct expenses ($): 
(As of September 30, 2020; does not 

include the Per-Member-Charge) 

$2,200.79 

Purpose: 
(Usually stated in the 
Section’s Bylaws) 

The WPTL promotes human rights and peace discourse and 
advocacy. 

2020 Accomplishments 
and Work in Progress: 

Creation of working group on policy issue 
Creation of “Listen in” program dedicated to racial issues 
Community outreach through Book Club/performance (rescheduled 
due to pandemic) 

Please quantify your 
section’s current 
member benefits: 

 
For example: 

● $3000 
Scholarships, 
donations, grants 
awarded; 

Quantity Member Benefit 

0 Scholarships, donations, grants awarded ($ amount) for 
2019- 2020 

1 Law school outreach events/benefits hosted 

TBD Legislative bills reviewed/drafted (based on working 
group for the Book Ban) 



2020  

● 4 mini-CLEs 
produced 

1 Newsletters/publications produced – in partnership with 
the Seattle U Law Journal the WPTL had a call for 
submissions in the environmental law journal 

12 Mini-CLEs produced 

1 Co-sponsored half-day, full-day and/or multi-day CLE 
seminars with WSBA (cultural heritage and the law CLE) 

1 Co-sponsored half-day, full-day and/or multi-day CLE 
seminars with non-WSBA entity (The Common Good 
Foundation, 2020 Mass Atrocity Seminar) 

7 Receptions/forums hosted or co-hosted ( 3 Listen In 
conversations to date and 4 telephone conferences 
from non-lawyers to discuss various peace topics). 

0 Recognitions/Awards given 

0 New Lawyer Outreach events/benefits 

 
Other (please describe): 

Looking Ahead: Goals & 
Priorities for 2021 (Top 
5) 

1 ABA/WSBA co-hosted 1 day CLE on Climate 
displacement and migration (January 28, 2021) 

2 Continue monthly Mini-CLE program 

3 Partner with other sections on CLEs and events of 
interest to WSBA members and the general public 

4 Continue to highlight speakers/topics related to 
diversity and inclusion 

5 
 

Please report how this section is addressing diversity: 
(Are you using any of the tools provided by WSBA and if so, how? Have you sought out training or consultation from the Diversity Specialist? 
How have you elicited input from a variety of perspectives in your decision-making? What have you done to promote a culture of inclusion 
within the board or committee? What has your section done to promote equitable conditions for members from historically underrepresented 
backgrounds to enter, stay, thrive, and eventually lead the profession?) 

 

The 2019-2020 Chair and the incoming 2020-2021 Chair represent diversity within the WSBA. 
The WPTL this year tackled diversity through two lenses – the first is through our programming 
where there was a concerted effort to ensure that minority communities and speakers from 
those communities were represented that was different from the majority population in 
Washington State or from the majority of those who are within the Washington State Bar 
Association. 

 
The second lens was to raise awareness regarding challenges of race through different 
conversations that were titled “Listen in” and these conversations were just that. It was not 



2020  

meant for interaction but for meaningful conversations on issues that are relevant to particular 
communities. There are more scheduled to take place throughout the year. 

Please report how this section is addressing professionalism: 
(Does the section’s work promote respect and civility within the legal community? Does it seek to improve relationships between and among 
lawyers, judges, staff and clients? Does it raise awareness about the causes and/or consequences of unprofessional behavior?) 

 

 
This section does not have as an agenda item professionalism however it is a section that 
has been usually characterized as pleasant to work with. Therefore, the usual way of 
addressing this issue is through CLE’s. 

Please report how this section is integrating new and young lawyers into its work: 
(How have you brought new and young lawyers into your decision making process? Has the section supported new and young lawyers by (for 
example) helping to find and prepare them for employment, assisting with debt management, building community, and providing leadership 
opportunities?) 

 
 
 

For 2020 – 2021 the section will have a Young Lawyer Liaison. 
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Pease describe your Executive Committee’s relationship with WSBA staff and the Board of 
Governors. 
For example: 

● Quality of WSBA staff support/services provided to Section Executive Committee 
● Involvement with Board of Governors, including assigned BOG liaison 
● Ideas you have on ways WSBA can continue to strengthen/support services to sections. 

 
In 2019 – 2020 the WPTL had an interactive and engaging relationship with the WSBA. This was 
in part because the 2020 President Majumdar had an openness to be able to interact with 
members of the WSBA and it was easy to communicate directly with him. He also was very 
supportive of the work generally of the WPTL. For 2021 the new President, Kyle S, has already 
worked with the WPTL and understands how we work and what we are focused on as a section. 

 

The WSBA staff has been amazing working with the WPTL. In short we have brought quality 
programs to our members and in large part that is because the staff has been very easy to work 
with and to assist us with our programming. It should be noted that the WPTL has encouraged 
other sections to do the same and now there should be an increase in usage of the WSBA staff 
as a result. 
 
 

 

Note: Annual Reports will be provided to the WSBA Executive Director and Board of Governors and 
will be posted on your section’s webpage. We encourage you to share the Annual Report with 
your BOG liaison and section membership. 

 
Reports are scheduled to be included in the January 2021 BOG Meeting Materials. 

 
Return by December 4, 2020 to eleent@wsba.org 

mailto:eleent@wsba.org

