
 
 

 

 

2020 SECTION ANNUAL REPORT 
January 1 - December 31, 2020 

Deadline: Friday, December 4, 2020 
 

Name of the Section:  Senior Lawyers Section 

Chair:  Eleanor Doermann 

Section Information: 
 
 
 
 
 
*To be completed by WSBA 
Staff* 

 
 
 

Membership Size: 
(As of December 1, 2020) 

247 

Staff Lead: Eleen Trang 

BOG Liaison: Tom McBride 

FY20 revenue ($): 
As of September 30, 2020 

$5,733.84 

FY20 direct expenses ($):  
(As of September 30, 2020; does not 

include the Per-Member-Charge) 

$649.33 

Purpose:   
(Usually stated in the 
Section’s Bylaws) 

Article II of the Bylaws of the Senior Lawyers Section states that 

“the purpose of this Section shall be to benefit members of the 

Washington State Bar Association (WSBA) and the general public, 

by:” The following subsections spell out specifically how this 

purpose is to be accomplished.  Subsection 2.1 provides for programs 

that will promote the interests of members 55 years of age and 

older.  Subsection 2.2 seeks to advance the opportunity and forum for 

members to exchange ideas and engage in educational, social and 

related activities geared to promoting the same common interests. 

Subsection 2.3 states the broadest goal of undertaking other services 

consistent with the Bylaws and other applicable rules that will benefit 

members of the legal profession and the public. 

 

Article III of the Bylaws spells out eligibility for membership.  This 

is pertinent to defining who are the members of the Section referred 

to above. Under Section 3.1, to enroll as a voting member of the 

Section, the attorney must be an “Active member of the Washington 

State Bar Association 55 years of age and older or who has been in 

practice in any jurisdiction for 25 years.”  Such an enrollee may be 

granted voting membership upon request and payment of annual 

Section dues.  Section 3.1 also provides for inactive members who 
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may be members of the WSBA, law students and subscribers. Annual 

dues of members are established by the Section’s Executive 

Committee, subject to approval of the WSBA Board of Governors, 

and the dues of subscribers are determined and approved by the 

WSBA Board of Governors.   

2020 Accomplishments 
and Work in Progress: 
 
 
 
 
 
 

ANNUAL CLE EVENT 

 

A major event sponsored and carried out by the Senior Lawyer 

Section is its annual CLE seminar, an all-day program usually held in 

the last week of April or the first week of May. It is well-attended 

usually by 100 or more attorneys from around the state.  The all-day 

program usually offers 7.0 CLE credits (including a 1.0 ethics credit). 

 

The 2020 event could not be held due to the pandemic. It has been 

tentatively rescheduled for May 2021.  This will be reviewed at the 

next meeting of the Executive Committee.   

 

MINI-CLEs 

 

Eleanor Doermann has led us in initiating these new programs 

that have been well attended.  At our most recent presentation, 

on October 30, 2020, Kurt Balmer addressed “Impact on Legal 

Ethics of Emerging Expectations Regarding Gender, Sex, and 

Race” and there were 105 attendees. The next webinar is 

scheduled for January 22, 2021, featuring Sarah Wixson, a 

Yakima attorney, as the key speaker.   

 

COMMUNICATIONS SUBCOMMITTEE 

 

Over the years, our section has sent all of its newsletters to 

members by first-class mail.  The massive influx of mail has made 

this means of communication no longer effective or practical. The 

primary mission of our new Communications Subcommittee has 

been to effectuate the transmission of all publications and other 

communications by electronic means and, at the same time, to 

extend these communications beyond our section members to 

include all senior lawyers and other members of the bar who may 

have an interest in our programs. Toward the end of 2020, we 

initiated this new process, transmitting our section newsletter to 

all section members and others, reporting where we stand as a 

section and inviting their comment and ideas.  Our next 

publication will be sent soon, implementing this new process of 

communication.     

 

OTHER 

 

This past year, the Senior Lawyers Section has assisted and 

contributed to other events and causes pertinent to its basic mission.  
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This has included support of the growing WSBA Young Lawyer 

Liaisons Section Program.  Also, our Task Force continues to 

investigate the dramatic changes in senior lawyer programs taking 

place in several major states designed to meet the expanding interests 

of those reaching retirement age – changes designed to avoid total 

extinction of these programs for senior lawyers.  Our section faces 

some of the same challenges that suggest broadening our programs 

and membership.    

  

Please quantify your 
section’s current 
member benefits: 
 
For example: 

 $3000 
Scholarships, 
donations, grants 
awarded; 

 4 mini-CLEs 
produced 

Quantity Member Benefit 

0 Scholarships, donations, grants awarded ($ amount) 

0 Law school outreach events/benefits hosted 

0 Legislative bills reviewed/drafted 

1 Newsletters/publications produced 

2 Mini-CLEs produced 

0 Co-sponsored half-day, full-day and/or multi-day CLE 
seminars with WSBA 

0 Co-sponsored half-day, full-day and/or multi-day CLE 
seminars with non-WSBA entity 

1 Receptions/forums hosted or co-hosted 

0 Recognitions/Awards given 

1 New Lawyer Outreach events/benefits 

0 Other (please describe):  

Looking Ahead: Goals & 
Priorities for 2021 (Top 
5) 
 
 
 
 
 

1 TASK FORCE: The Task Force was instituted by our 

executive committee a few years ago to look into what other 

major bar associations might be doing to salvage and expand 

their senior lawyer programs. It has not been easy obtaining 

reliable information given that access to these programs is 

limited to designated members of whatever state bar is being 

reviewed. Along with the delay in getting comprehensive 

information, unfortunately, our section membership has 

continued to dwindle – suggesting the need for renovation. 

The coronavirus threat poses new challenges that our section 

also needs to evaluate and address. 

2 EXPANDED PUBLICATIONS:  Our publications of Life 

Begins became increasingly out-of-touch when sent with the 

deluge of mails now going out. Thus, we have embarked on 

transmitting our publications by other means, electronically.  
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These publications are not only better transmitted, but also 

sent to a great number of lawyers who potentially have interest 

in what our section has to offer – and maybe even joining our 

section.   

3 BROADENED CLE PROGRAMS:  Our annual CLEs have 

always been outstanding in the programs and speakers offered.  

However, participation has steadily dwindled in recent years. 

This suggests addressing a broader audience of attorneys and 

structure the programs accordingly.  At the same time, we 

have expanded to mini-CLEs and they are proving most 

successful – our October 30 presentation by Kurt 

Balmer on the “Impact on Legal Ethics of Emerging 
Expectations Regarding Gender, Sex, and Race” 
attracting 105 attendees.  The pandemic presents new 

challenges for all of these programs.   

4 OUTREACH TO OTHERS: The focus of our section has 

always been senior lawyers.  However, we are broadening our 

mission to include support and dealings with young lawyers.  

We assign member of our Executive Committee to serve as 

liaison to the WSBA Young Lawyers Section. 

5 INVOLVEMENT IN BAR POLICY AND DECISIONS: As a 

section, we have interest and seek participation in the overall 

administration of the bar and its sections.  We strive to have 

members of our executive committee attend BOG meetings to 

extend ideas and positions and also participate in special 

programs and activities involving the various sections.  l. 

Please report how this section is addressing diversity: 
(Are you using any of the tools provided by WSBA and if so, how? Have you sought out training or consultation from the Diversity Specialist? 
How have you elicited input from a variety of perspectives in your decision-making? What have you done to promote a culture of inclusion 
within the board or committee?  What has your section done to promote equitable conditions for members from historically underrepresented 
backgrounds to enter, stay, thrive, and eventually lead the profession?) 

 

Senior Lawyer Section members are now mostly lawyers who have retired or are about to reach 

that point in their practice. They are mostly white males, since that was the makeup of the bar 

when they commenced practice.  The legal profession has of course gone through dramatic 

change over the years and now, looking at all the lawyers who have reached seniors status,  the 

make-up is much broader and diverse than the present makeup of our section.  A primary goal of 

our section is to expand its membership to all lawyers now in the senior category – to include the 

huge generation of Baby Boomers and diversity of lawyers of every race, sexual orientation, 

religion and culture.  Our goal is to address the ongoing changes that formulate the make-up of 

all senior lawyer members of our state bar.   

 

Please report how this section is addressing professionalism: 
(Does the section’s work promote respect and civility within the legal community? Does it seek to improve relationships between and among 
lawyers, judges, staff and clients? Does it raise awareness about the causes and/or consequences of unprofessional behavior?) 

 

Senior members of the bar were mostly indoctrinated with basic principles of professional 

practice, when the focus was primarily on devotion to the client and outstanding service.  Today, 

the focus has turned more to competing for client business and maximizing earnings however 

possible.  These are concerns out section will be addressing.  Our CLEs will continue addressing 
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these mounting issues.  Our publications will also focus on how we maintain respect and civility 

within our legal community.   

 

Please report how this section is integrating new and young lawyers into its work: 
(How have you brought new and young lawyers into your decision making process? Has the section supported new and young lawyers by (for 
example) helping to find and prepare them for employment, assisting with debt management, building community, and providing leadership 
opportunities?) 

 

While our membership is made up of senior lawyers, serious effort is being made to reach out to 

the needs and interests of the expanding generation of young lawyers.  We have appointed one of 

our executive committee members as liaison to the Young Lawyers Section to participate in and 

support their programs and events. 
 

Please describe your Executive Committee’s relationship with WSBA staff and the Board of 
Governors.  
For example:  

 Quality of WSBA staff support/services provided to Section Executive Committee 

 Involvement with Board of Governors, including assigned BOG liaison 

 Ideas you have on ways WSBA can continue to strengthen/support services to sections.  

 
Eleen Trang provides us excellent service as our staff lead.  Tom McBride participates in our 

executive committee meetings and as BOG liaison keeps us well informed of bar matters 

affecting our section. 
 

  
Note:  Annual Reports will be provided to the WSBA Executive Director and Board of Governors and 

will be posted on your section’s webpage. We encourage you to share the Annual Report with 
your BOG liaison and section membership.  

 
Reports are scheduled to be included in the January 2021 BOG Meeting Materials.  

 
Return by December 4, 2020 to eleent@wsba.org   

mailto:eleent@wsba.org

