
 
 

 

 

2020 SECTION ANNUAL REPORT 
January 1 - December 31, 2020 

Deadline: Friday, December 4, 2020 
 

Name of the Section:  Civil Rights Law Section 

Chair:  Tobin S. Klusty, Chair (2020/2021); Molly Matter, Past Chair 
(2019/2020) 

Section Information: 
 
 
 
 
 
*To be completed by WSBA 
Staff* 

 
 
 

Membership Size: 
(As of December 1, 2020) 

170 

Staff Lead: Eleen Trang 

BOG Liaison: TBD, At-Large Governor 

FY20 revenue ($): 
As of September 30, 2020 

$6,701.72 

FY20 direct expenses ($):  
(As of September 30, 2020; does not 

include the Per-Member-Charge) 

$3,904.83 

Purpose:   
(Usually stated in the 
Section’s Bylaws) 

The mission of the Civil Rights Law Section (CRLS) is to educate and 
advocate for civil liberties and equal rights in the context of the legal 
issues of Washington State residents. The Section focuses on civil 
rights issues including forms of racial, ethnic, religious, gender, 
national origin and sexual-orientation discrimination, and persons 
with mental or physical disabilities, the socio-economically 
marginalized, and those experiencing homelessness. The section 
also focuses on issues involving civil liberties including freedom of 
speech, freedom from state-promulgated religion, and privacy 
rights.  

2020 Accomplishments 
and Work in Progress: 
 
 
 
 
 
 

 Mini CLE: Evaluating and Proving Damages in Discrimination 
Cases 6-18-2020 (2 credits) 

 The Section monitored 36 bills related to civil rights and 
publicly supported four of those bills, which included: 

o HB 2793 – a bill to establish new procedures to 
vacate conviction records, which more fully restores 
the rights of formerly convicted persons. The bill 
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passed, but was vetoed by the governor due to 
revenue and cost concerns related to the COVID-19 
pandemic. 

o HB 2567 – a bill to provide for courthouse security, 
which has the effect of protecting the rights of 
individuals to access the courts and to come to court 
as witnesses or parties, with less fear of being 
arrested by federal immigration officers. The bill 
passed and was signed by the governor. 

o HB 2576 – a bill to prohibit the contracting of private 
detention centers. The bill passed and was signed by 
the governor. 

o SB 5165 – a bill to amend RCW 49.60 to add 
immigration status as a protected class. The bill 
passed and was enacted in 2020. 

 The Section drafted and published a letter supporting Black 
Lives Matter and condemning systemic racism against BIPOC 
(Black, Indigenous, People of Color) residents. Additionally, 
the Section’s Executive Committee undertook several actions 
to work against systemic racism in the legal community. 

 The Section published a Newsletter, which highlighted the 
Section’s legislative efforts and provided an in-depth analysis 
of qualified immunity. 

 Recognizing the need for leaders to reflect upon internal 
biases to better understand and dismantle systemic racism, 
members of the Executive Committee engaged in implicit 
bias and racial equity training with JustLead at the Section’s 
annual retreat. 

 The Section met with students of color in Seattle high 
schools and law schools and recruited interested students to 
attend the Annual Dr. Martin Luther King Jr. KCBA Luncheon 
celebration. At the luncheon, the Section connected students 
with Supreme Court Justices and other legal professionals. 

 In response to the WSBA Board of Governors’ proposed 
change to WSBA mission statement, the Section drafted a 
statement in opposition because it prioritized the legal 
profession over the community in the wake of several 
national crises, including police brutality against Black and 
Brown residents. The proposed change was indefinitely 
tabled. 

 The Section hosted a 2019/2020 awards ceremony honoring 
activists and legal professionals who championed the cause 
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of equality for impoverished, under-served, minority or 
disabled populations in Washington state. 

 After a WSBA Board of Governors meeting where many 
problematic statements where made highlighting systemic 
racism within the WSBA, the Section issued several 
statements condemning systemic racism within the WSBA 
and supporting many Minority Bar Associations’ efforts to 
eradicate this entrenched racism. 

 The Section offered career advice and discussed civil rights 
issues with law students at the Gonzaga’s Virtual Section 
Outreach Event. 

 At the conclusion of the 2020 presidential election, the 
Section offered an informal virtual forum to members to 
discuss how the election may affect civil rights and liberties 
for generations to come. 

 Many members of the Section’s Executive Committee 
offered information to Section members via the listserve for 
various topics, including, but not limited to: 

o volunteer opportunities to protect the right to vote 
during the presidential election; 

o ways to support the Black Lives Matter movement; 

o current events within the WSBA Board of Governors; 

o civil rights legislative updates; and 

o  tools to address mental health. 

 The Section worked diligently to offer services to members 
during the COVID-19 pandemic, which included holding 
virtual Executive Committee meetings and providing 
information about pandemic relief.  

 The Section developed a Legislative Research Committee 
within the Section to effectively monitor civil rights related 
legislation and provide updates to members. 

Please quantify your 
section’s current 
member benefits: 
 
For example: 

 $3000 
Scholarships, 
donations, grants 
awarded; 

Quantity Member Benefit 

4 ($200) Scholarships, donations, grants awarded ($ amount) 

1 Law school outreach events/benefits hosted 

36 Legislative bills reviewed/drafted 

1 Newsletters/publications produced 

1 Mini-CLEs produced 
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 4 mini-CLEs 
produced 

 Co-sponsored half-day, full-day and/or multi-day CLE 
seminars with WSBA 

 Co-sponsored half-day, full-day and/or multi-day CLE 
seminars with non-WSBA entity 

2 Receptions/forums hosted or co-hosted 

5 Recognitions/Awards given 

 New Lawyer Outreach events/benefits 

 Other (please describe):  

Looking Ahead: Goals & 
Priorities for 2021 (Top 
5) 
 
 
 
 
 

1 Continue holding the WSBA accountable for systemic 
racism and push for civil rights, equity, diversity and 
inclusion to the BOG and within WSBA. 

2 Offer and promote more CLEs addressing policies and 
practices that enforce civil rights protections, including 
systemic changes that recognize Black Lives Matter.  

3 Grow our membership and increase networking 
opportunities so that we can connect with other 
advocates in the community dedicated to the same 
mission. Pursuing these goals, the Section will be 
cognizant of the current public health crisis and use 
methods that will allow us to learn and connect in a 
healthy and safe manner. 

4 Follow and support legislation that leads to the end of 
mass incarceration. 

5 Educate our membership on local and national civil 
rights matters via newsletters, listserv, and volunteer 
opportunities. 

Please report how this section is addressing diversity: 
(Are you using any of the tools provided by WSBA and if so, how? Have you sought out training or consultation from the Diversity Specialist? 
How have you elicited input from a variety of perspectives in your decision-making? What have you done to promote a culture of inclusion 
within the board or committee?  What has your section done to promote equitable conditions for members from historically underrepresented 
backgrounds to enter, stay, thrive, and eventually lead the profession?) 

 

Our Section is dedicated to enhancing diversity amongst ourselves and the WSBA as a whole. 
Like last year, our Section arranged for JustLead trainers to instruct Executive Committee 
members at our upcoming annual retreat on mindfulness techniques necessary to build racial 
equity awareness and promote selfcare. We included this training at our annual retreat, an 
event where the Executive Committee discusses goals and plans events for the Section during 
upcoming year, to start the year with better tools to achieve our primary goal - hold the WSBA 
accountable for systemic racism and push for civil rights, equity, diversity and inclusion to the 
BOG and within 
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WSBA.  
 
Our Section is also committed to the Washington Race Equity & Justice Initiative, which is an 
effort to “coordinate and grow a sustainable statewide community of legal and justice system 
partners in Washington State who can more effectively and collaboratively work toward 
eradicating racially biased policies, practices, and systems.” We are currently working together 
with other sections and advocates in line with this commitment.  

Recently, we issued several statements supporting Minority Bar Associations’ (MBAs) efforts to 
eradicate systemic racism after a WSBA Board of Governors meeting where many problematic 
statements where made highlighting systemic racism within the WSBA. Our Executive 
Committee promised our members that we will work together with the MBAs towards this 
goal. Similarly, we strongly encouraged Section members to apply to the WSBA’s At-Large BOG 
position with the aim to enhance diversity within the BOG. The final candidates for the position 
include multiple Section members. 

Notably, our Executive Committee contains many leaders who are women, people of color, and 
lawyers with diverse economic and cultural backgrounds. Before taking action, we utilize the 
diversity of our Executive Committee to carefully consider whether the action is culturally 
competent and promotes our goals.   

Please report how this section is addressing professionalism: 
(Does the section’s work promote respect and civility within the legal community? Does it seek to improve relationships between and among 
lawyers, judges, staff and clients? Does it raise awareness about the causes and/or consequences of unprofessional behavior?) 

 

Our Section is addressing professionalism as we push for civil rights, equity, diversity, and 
inclusion to the BOG and within WSBA. Civil rights, equity, and diversity all share a core 
element with professionalism: empathy. Empathy drives understanding and willingness to 
listen. If we listen or seek to understand before we make rash assumptions about someone 
different than us, we will be become more civil and professional as we practice law.  
 
During our training at the annual retreat, the Executive Committee will be learning methods 
that will help us enhance our empathy and address the root causes of unprofessionalism. 

Please report how this section is integrating new and young lawyers into its work: 
(How have you brought new and young lawyers into your decision making process? Has the section supported new and young lawyers by (for 
example) helping to find and prepare them for employment, assisting with debt management, building community, and providing leadership 
opportunities?) 

 

The current and immediate past chairs are both young lawyers. Several other members of our 
Executive Committee are also young lawyers, including the Secretary and the Young Lawyer 
Liaison. The Young Lawyer Liaison is position created last year. All of these young lawyers are 
voting members on the Executive Committee. We also provide career assistance and network 
with young lawyers and law students, including recently at Gonzaga’s Virtual Section Outreach 
Event. 
 

Please describe your Executive Committee’s relationship with WSBA staff and the Board of 
Governors.  
For example:  

 Quality of WSBA staff support/services provided to Section Executive Committee 
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 Involvement with Board of Governors, including assigned BOG liaison 

 Ideas you have on ways WSBA can continue to strengthen/support services to sections.  

 
We continue to be highly appreciative of the support we have received from the WSBA, 
especially from our previous liaison Eleen Trang. She has helped guide us through a year 
plagued with multiple pandemics. She also reminds us about key deadlines and is always 
available for questions about WSBA procedure. 
 
We are also very grateful to have had Alec Stephens as our BOG liaison. Alec is a pioneer for 
civil rights that we all look up to. He has a wealth of knowledge about the WSBA and civil rights 
that enhanced the services we were able to provide to our members. He is also selfless – he 
uses his experience to better the community he serves and empower the members of CRLS to 
be zealous advocates for justice and equity. We cannot thank him enough. 
 
With our mission above, our Section will continue holding conversations with WSBA General 
Counsel regarding GR-12.  It has been difficult for the Section to advocate for civil rights when 
the WSBA BOG has deemed many civil rights issues as “political.” We will continue to advocate 
that civil rights are not "political" issues, but are fundamental constitutional legal rights that 
affect access to the administration of justice. We hope to further this conversation during the 
upcoming year.   

  
Note:  Annual Reports will be provided to the WSBA Executive Director and Board of Governors and 

will be posted on your section’s webpage. We encourage you to share the Annual Report with 
your BOG liaison and section membership.  

 
Reports are scheduled to be included in the January 2021 BOG Meeting Materials.  

 
Return by December 4, 2020 to eleent@wsba.org   

mailto:eleent@wsba.org

