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Name of the Section:  Real Property Probate and Trust Section 

Chair:  Annie Fitzsimmons (2018-19) 

Section Information: 
As of September 30, 2018 
 
 
 
 
*To be completed by WSBA* 

 
 
 

Membership Size: 2,372 

Staff Lead: Patrick Mead 

BOG Liaison: Kim Risenmay 

FY18 revenue: $ 69,932,53 (as of August 31, 2018) 

FY18 direct expenses: $ 
(does not include the Per-
Member-Charge) 

70,642.89 (as of August 31, 2018) 

Purpose:   
 

The purpose of the Section is to: 
a. assist our members in achieving the highest standards 

of competence, professionalism, and ethics in their practices, 
b. assist the Legislature in the enactment and 

improvement of the laws affecting real property, probate, trusts, and 
estates and to assist the Judiciary in the just administration of those 
laws, 

c. support the WSBA with regard to those matters which 
concern the practice of law in the areas of real property, probate, 
trusts and estates, and 

d. otherwise serve our members by helping them realize 
their professional goals. 

2017-2018 
Accomplishments and 
Work in Progress: 
 
 
 
 
 

RPPT set a goal of reducing its fund balance in response to urgings 
from the WSBA.  RPPT was moderately successful in that effort while 
still continuing to deliver high quality CLEs in an environment where 
attendance at all WSBA CLEs is declining.  While RPPT CLEs were less 
profitable than in the past, they were still well attended and 
delivered high quality content. 
 

 

WSBASections 

 

 

 

   



 RPPT has fully integrated its fellows program which was introduced 
in June2016.  We graduated our first class of Fellows and enjoyed 
the benefits of welcoming one of those fellows back as an elected 
executive committee member for 2018-19 and 2019-20.  We 
received a robust selection of applicants to join the section this year 
as fellows for a new two year term. RPPT co-sponsored four (4) full 
day CLEs and attracted our highest attendance in recent history at 
our annual Midyear Conference at the Suncadia Resort in Roslyn, 
WA.  For the first time ever, we offered a one hour webinar CLE (on 
new issues related to residential landlord/tenant law), free to our 
members. We published four (4) high-quality newsletters. We 
enjoyed a strong relationship with our BOG Liaison, Kim Risenmay, 
who attended nearly all of our executive committee meetings and 
we are anxious to learn the identity of our BOG liaison for the 
coming year. RPPT adopted all of WSBA’s recommended By-law 
revisions and executed all section activities in conjunction with 
those revised by laws, including a fully revamped election process 
for executive committee members. RPPT made an effort to have a 
representative attend each of the BOG meetings the past year.  
RPPT has formed and promotes a sub-committee to investigate 
reinstating a State-wide, all Sections Convention with the goal of 
increasing collegiality between the sections and WSBA membership. 

  Quantity Member Benefit 

$14,000*  Scholarships, donations, grants awarded  
*Amount authorized, $5,872 used (through 7/2018) 

2 Law school outreach events/benefits hosted 

1-10 Legislative bills reviewed/drafted 

4 Newsletters produced 

1 Mini-CLEs produced 

5 Co-sponsored half/day to multi-day CLEs with WSBA 

0 Receptions/forums hosted 

0 Awards given 

4 New Lawyer Outreach events/benefits 

2018-2019 Goals & 
Priorities (Top 5) 
 
 
 

1 Re-establish effective communication with the 
Legislature through a WSBA Legislative Liaison.  RPPT 
and WSBA’s Legislative Liaison must create 
communication channels that allow a timely and 
impactful flow of information so that the expertise of 



 
 

RPPT members can be utilized to educate and inform 
Legislative members as they create law impacting the 
practice areas of real property, probate and trust. 

2 Continue outreach to new lawyers, including but not 
limited to offering of scholarships to the RPPT Midyear 
Conference (4 scholarships awarded in 2018, the 
second year of this program), open section nights, 
mentor lunches at CLEs and other similar programs. 

3 Continue enrichment of the Fellows program to 
promote section membership to new lawyers and to 
inform existing RPPT members of ways to positively 
impact practice development and section membership 
for new lawyers.  

4 Strategic planning regarding most effective way to 
deliver CLEs to our members, including forms 
based/hands on training  
 

5 Contribute constructively to all meetings where 
Sections participation is invited, regarding Bar 
structure. 

Please report how this section is addressing diversity: 
(Are you using any of the tools provided by WSBA and if so, how? Have you sought out training or consultation from the Diversity Specialist? 
How have you elicited input from a variety of perspectives in your decision-making? What have you done to promote a culture of inclusion 
within the board or committee?  What has your section done to promote equitable conditions for members from historically underrepresented 
backgrounds to enter, stay, thrive, and eventually lead the profession?) 

 

Diversity is an important issue to RPPT.  When recruiting individuals to serve on the RPPT 
executive committee and/or join the Section, RPPT makes significant efforts to be inclusive.  As 
a result of these efforts RPPT is doing very well in maintaining diversity in areas it can control: 
gender, age, small firm/large firm, geography.  As to gender equity, RPPT has done a great job.  
Four of five officers of RPPT were women this past year and the executive committee has had 
good gender balance for more than a decade.  RPPT is expanding ethnic diversity with its 
Fellows and Young Lawyer Liaison.   

5 

Please report how this section is addressing professionalism: 
(Does the section’s work promote respect and civility within the legal community? Does it seek to improve relationships between and among 
lawyers, judges, staff and clients? Does it raise awareness about the causes and/or consequences of unprofessional behavior?) 

 

RPPT has formed a sub-committee to investigate reinstating a State-wide, all Sections 
Convention with the goal of increasing collegiality between the sections and WSBA 
membership.  RPPT has authorized the use of Section funds to determine the feasibility and 
scope of the convention as well as do the initial program development and investigate 
sponsorship opportunities.  The subcommittee intends to enlist the assistance of other Section 
leaders so that this effort will be a multi-Section effort. 
 



RPPT makes a conscious effort to include numerous ethics credit opportunities in our CLE 
formatting.  We also started, last year, providing lunch to all CLE attendees to increase 
relationship building among practice area professionals and offer mentoring lunches at the 
CLEs to young lawyers in attendance. 
 
RPPT worked closely with the BOG Sections subcommittee two years ago and eagerly awaits 
information regarding the availability of Sections influence in the important decisions being 
made at the BOG and Supreme Court level regarding potential restructuring of the Bar.  To that 
end, the RPPT sponsors two list serves and reminds list serve members that the purpose of the 
list serves is to promote education and professionalism among members, not to advocate 
political or other partisan positions. 
 

Please report how this section is integrating new and young lawyers into its work: 
(How have you brought new and young lawyers into your decision making process? Has the section supported new and young lawyers by (for 
example) helping to find and prepare them for employment, assisting with debt management, building community, and providing leadership 
opportunities?) 

 

RPPT has four fellows (two on the probate and trust council and two on the real property 
council) and a Young Lawyer Liaison (on the real property council).  The involvement of our 
young lawyers benefits RPPT by allowing the Section to learn first-hand about issues important 
to young lawyers.  We believe the fellows and liaison benefit by obtaining experience necessary 
to lead RPPT and WSBA in the future.   We provided four scholarships for tuition to the Midyear 
Conference to young lawyers at the Young Lawyer’s Open Section Nights.   We also provided 
two full “all expenses paid” scholarships for young lawyers who applied to attend our Midyear 
Conference.  RPPT has invested heavily in young lawyers in the last three years, and we are 
beginning to feel the benefits of that investment.   

Please describe your Executive Committee’s relationship with WSBA staff and the Board of 
Governors.  
For example:  

 Quality of WSBA staff support/services provided to Section Executive Committee 

 Involvement with Board of Governors, including assigned BOG liaison 

 Ideas you have on ways WSBA can continue to strengthen/support services to sections.  

 
We work closely with and receive excellent service from WSBA staff.  Our relationship over the 
past year with Section staff has been as strong as we have experienced in a number of years.  
We work well with Pat Mead.  He is responsive and helpful and the information he 
communicates is always reliable.  He is positive and supportive of Sections in all of his 
communications. He creates a feeling of effective collaboration between the volunteer efforts 
of RPPT members and the support provided by WSBA staff. 
 
We have appointed a small subcommittee whose responsibility is to attend BOG meetings. 
Previously, we had a different person attend meetings periodically.  We found that it was a 
challenge keeping abreast of BOG issues.  Having a smaller group of people attend allows for 
continuity without placing too much burden on any one individual.   
 
Kim Risenmay, as our 2017-18 BOG liaison, was wonderful.  He made a point of attending our 
executive committee meetings and to have open and candid conversations with RPPT 
leadership.  We eagerly await knowledge of our new BOG liaison, particularly at this time when 



our Section will benefit from staying abreast of important decisions made by the BOG and 
when the BOG will benefit from information uniquely within the province of sections. 
 
We have thoroughly enjoyed working with Sondra Livingston-Carr and Kevin Plachy for CLE 
planning and delivery.  Both are abundantly competent and extraordinarily responsive to our 
requests for assistance in planning CLE locations, content, pricing, coordination of staff and on-
site delivery.  Sondra’s willingness to reach out to potential speakers and recruit quality talent 
for CLEs relieves an enormous burden from volunteer members.  That, along with her acute 
sense of event planning and logistics makes the job of Section CLE planners substantially more 
manageable and enjoyable.  Kevin is a solid resource whose knowledge of both WSBA policies 
and successful CLE development and delivery requirements enables our section to rely on his 
expertise and curtail logistical efforts required by volunteer members.  The contributions of 
both Sondra and Kevin, to successful delivery of CLEs, cannot be over-stated. 
 
We attend the sections leaders’ meetings that are held throughout the year. 
 
During this past Legislative session, our section was crippled by the lack of a WSBA Legislative 
Liaison in our efforts to deliver and receive communication with Legislative members.  As a 
result, legislation was passed that would have benefited from the influence of RPPT members.  
We are committed, as is WSBA, to reversing this outcome and re-establishing the ability for 
RPPT members to positively impact Legislative members with the weighty decisions they make. 
 
We are committed to a relationship of mutual respect with WSBA.  We will strive to assist 
WSBA in meeting its objectives and appreciate that WSBA offers support and the flexibility we 
need to continue to provide the high quality member services our members have come to 
expect. 

  


