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Name of the Section: Indian Law 

Chair: Claire Newman 

Section Information: 
As of September 30, 2018 

 
 
 
 

*To be completed by WSBA* 

Membership Size: 325 

Staff Lead: Eleen Trang 

BOG Liaison: Angela Hayes 

FY18 revenue: $ $15,157.12 (as of 8/31/18) 

FY18 direct expenses: $ 
(does not include the Per- 
Member-Charge) 

$6,357.00 (as of 8/31/18) 

Purpose: To provide a forum for attorneys representing tribes and tribal 
members to put their heads together on difficult issues, to educate 
other attorneys about tribal governments, sovereignty and the 
Indian law canon, and to expand opportunities for Native American 
attorneys and law students seeking to practice in Washington state. 

 

2017-2018 
Accomplishments and 
Work in Progress: 

 The executive committee submitted revised bylaws which are 
consistent with WSBA’s alignment effort and which strive to 
maintain traditions central to ILS, including our in-person 
election. 

 Increased outreach in eastern Washington by sponsoring food at 
the Indian Law Section CLE for the Spokane Bar Association. 

 Increased outreach to youth and outreach in eastern Washington 
by participating in Yakima Valley Youth and Justice Forum. 

 Hosted Reception for Native American Law Student Association 
members from the University of Washington and Seattle 
University Schools of Law. 

 In November 2017 the executive committee sent a letter to the 
Washington Supreme Court in support of a revision to 
Admission to Practice Rule 8, which waives association of 
counsel and fee requirements for out-of-state attorneys 
representing tribes in ICWA cases in Washington state. The 
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Supreme Court joined Oregon and Michigan by adopting the 
revision. 

 Hosted Northwest Indian Bar Associations annual holiday party 
and donated $6,000 to the Northwest Indian Bar Association’s 
Indian Legal Scholars Program to increase access to law school 
for Native American and Alaska Native students. 

 In May, ILS hosted its 30th Anniversary Indian Law Section 
Seminar, which also provided a natural gathering space for our 
first luncheon for past Chairs of the Indian Law Section and the 
current executive committee 

 Continued to expand ILS’s work beyond the annual CLE. 
 

Please quantify your 
section’s current 
member benefits: 

 
For example: 

 $3000 
Scholarships, 
donations, grants 
awarded; 

 4 mini-CLEs 
produced 

Quantity Member Benefit 

$6,250 Scholarships, donations, grants awarded 
- Donation awarded to the Northwest Indian Bar 

Association for their law school scholarship 
program. 

1 Law school outreach events/benefits hosted 
Reception for members of Native American Law Student 
Association from UW and SU Law Schools 

Unsure, 
perhaps 
4-5 

Legislative bills reviewed and bills which ILS responded 
to using the WSBA process. 

1 Newsletters produced 

 
Mini-CLEs produced 

1 Co-sponsored half/day to multi-day CLEs with WSBA 

2 Receptions/forums hosted 
- Holiday Party 
- Luncheon with past ILS Chairs 

 
Awards given 

 
New Lawyer Outreach events/benefits 

2 Other (please describe): 
- Sponsored food at Indian Law Bar Ass’n 

Conference in Spokane 
- Attended Yakima Valley Youth and Justice Forum 

  



2018-2019 Goals & 
Priorities (Top 5) 

1 Increase mentorship for: Native American college 
students, law students seeking to practice Indian 
law and junior attorneys 

2 Strengthen partnership with the Northwest Indian 
Bar Association 

3 Continue to build capacity to quickly review and 
respond to proposed legislation using the WSBA 
process. 

4 Continue to advance policies that increase 
support within the Bar for our members 

5 Increase institutional capacity within the Section in 
terms of our new committees, to coordinate our 
annual CLE, record keeping, fill Young Lawyer Liaison 
Position, etc. 

Please report how this section is addressing diversity: 
(Are you using any of the tools provided by WSBA and if so, how? Have you sought out training or consultation from the Diversity Specialist? 
How have you elicited input from a variety of perspectives in your decision-making? What have you done to promote a culture of inclusion 
within the board or committee? What has your section done to promote equitable conditions for members from historically underrepresented 
backgrounds to enter, stay, thrive, and eventually lead the profession?) 

 

The Indian Law Section continues to be one of the most diverse WSBA sections. ILS has 
increased its percentage of members of color from 38.8% in 2017 to 43.4% in 2018. The 
amount of female members increased from 51.2% in 2017 to 53.3% in 2018. 
 

Please report how this section is addressing professionalism: 
(Does the section’s work promote respect and civility within the legal community? Does it seek to improve relationships between and among 
lawyers, judges, staff and clients? Does it raise awareness about the causes and/or consequences of unprofessional behavior?) 

 

This has not been a priority of ILS thus far, nor has it been clearly raised as a priority. 
 

Please report how this section is integrating new and young lawyers into its work: 
(How have you brought new and young lawyers into your decision making process? Has the section supported new and young lawyers by (for 
example) helping to find and prepare them for employment, assisting with debt management, building community, and providing leadership 
opportunities?) 

 

In 2018-2019 ILS did not have a designated Young Lawyer Liaison. However, beginning in 
the summer of 2018 there was interest in filling this position, and the new executive 
committee is taking steps to do so. 
 

Please describe your Executive Committee’s relationship with WSBA staff and the Board of Governors.  

For example:  
 Quality of WSBA staff support/services provided to Section Executive Committee 

 Involvement with Board of Governors, including assigned BOG liaison 

 Ideas you have on ways WSBA can continue to strengthen/support services to sections.  

 

 Quality of WSBA staff support/services provided to Section Executive Committee: Eleen 
Trang was very prompt in her responses to questions and requests for information, which 
ILS greatly appreciated. She had a strong understanding of WSBA policies and if knew 



where to obtain additional information if necessary.  

 Involvement with Board of Governors, including assigned BOG liaison: At the beginning of 
the 2017-2018 term, WSBA did not clarify which BOG would be assigned to ILS, which BOG 
was interim, and which was permanently assigned. This took several weeks when ILS 
would have liked to have the same BOG attend an ILS meeting and to be available for 
concerns and questions. Later in the year, Angela Hayes was more responsive to a concern 
from ILS regarding the implementation of new election procedures. 

 Ideas you have on ways WSBA can continue to strengthen/support services to sections: 
WSBA staff should view themselves as assistants regarding administration of the Section 
and should not weigh in on substantive issues before a Section. In addition, WSBA staff 
should be careful not to micromanage a section. For example, ILS made very clear that a 
key component of its bylaw alignment was keeping the in-person nature of our election, in 
addition to the newly mandated electronic election. Instead of allowing the Chair to send 
the email announcing Executive Committee candidates for election, WSBA staff 
preemptively sent an email to the list serve regarding the candidates without permission, 
overstepping its role and causing confusion. WSBA will not win support by appearing to 
take over or commandeer a section. WSBA staff should also have an understanding of how 
different sections are handling different issues that arise. Aside from WSBA staff, many 
WSBA policies continue to aimed at reducing work and expense for WSBA, streamlining 
their processes and administering the sections with a one-size-fits-all approach, which, 
generally speaking will rarely be a good solution for the Indian Law Section. For example, 
ILS typically has not had a Young Lawyer Liaison. When the Executive Committee decided 
in the summer of 2018 that it was interested in bringing a Young Lawyer Liaison on board, 
we were informed that we were too late, that we had missed the deadline to submit 
required paperwork, and that additional process would be necessary. The process 
appeared to be burdensome and constitutes bureaucracy for the sake of bureaucracy and 
intended to make WSBA’s life easier. As a result, ILS has not moved forward with a Young 
Lawyer Liaison. Thus, WSBA’s rigid policy defeated ILS’s interest in developing this aspect 
of the Section. 

 
 


